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Part A

Data of the Institution

1. Name of the Institution

SAS SNDP YOGAM
COLLEGE, KONNI', PATHANAMIHI TT, KERALAA

Name of the head of the Institution

Bl JU PUSHPAN

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04682244900
Mobile no. 9447248394

Registered Email

sassndpyogantol | egekonni @mai | . com

Alternate Email

sasi qac@nmai |l . com

Address SAHODARAN AYYAPPAN SMARAKA SNDP YOGAM
COLLEGE, KONNI

City/Town PATHANAMIHI TTA

State/UT Ker al a

Pincode 689691




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. PRI YA SENAN V

Phone no/Alternate Phone no.

04682244900

Mobile no.

9605341435

Registered Email

sasi qac@nmai |l . com

Alternate Email

priyasenanv@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sascol | egekonni .in/assets/inmages
[iqgac/agar2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://sascol | egekonni.in/assets/images
[ Acadeni c_cal ender _2018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B+ 2.58 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 10- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://sascollegekonni.in/assets/images/iqac/aqar2017-18.pdf
http://sascollegekonni.in/assets/images/iqac/aqar2017-18.pdf
http://sascollegekonni.in/assets/images/Academic_calender_2018.pdf
http://sascollegekonni.in/assets/images/Academic_calender_2018.pdf

ORI ENTATI ON FOR STUDENTS 26-Jul - 2018 65
2
ORI ENTATI ON FOR TEACHERS 07-Jun-2018 25
TEAM BUI LDI NG & 1
ORGANI SATI ONAL
EFFECTI VENESS
ORI ENTATI ON FOR TEACHERS 11- Dec- 2018 37
NAAC ACCREDI TATI ON 1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
SAS SNDP YOGAM |CONSTRUCTI ON OF vce 2018 426432
COLLEGE, KONNI |LI BRARY READI NG 1
ROOM
SAS SNDP YOGAM | FDP SALARY TO vce 2018 886606
COLLEGE, KONNI | GUEST LECTURES 1
SAS SNDP YOGAM | | NFRASTRUCTURE RUSA 2018 1000000
COLLEGE, KONNI GRANT TO Al DED 2
COLLEGES
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Faculty notivation progranme at the begi nning of the academ c year 2.
I nduction programe for the first years 3. Keeping track of curricular,

cocurricul ar

published 5. Internal examreforns

and extra curricular activities of the colleges 4. News letter



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/424_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/424_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/424_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/424_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Online adni ssion process in both UG and
PG | evel ensuring fair admi ssion in
conmpl aints with the governnent
reservation policy

Acconpl i sh

To conduct NAAC National sem nar Pr ocessi ng
proposal sancti oned

To publish news letter Acconpl i sh
To conduct conmerce fest Acconpl i sh
PSC exam coachi ng center Acconpl i sh

Proposal for RUSA fundi ng- sanctioned Pr ogressi ng
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
STAFF COUNCI L 18- Jun-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 22- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The institution ensures effective curriculumdelivery through a well

pl anned



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/424_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/424_Quality.xlsx

and docunented process. The college being in the university affiliated node,
follows the curricul um desi gned and devel oped by its affiliating university the
Mahat ma Gandhi University, Kottayam Kerala. Qur faculty nmenbers are
chai rpersons and nenbers of various board of studies. Dr. Biju Pushpan
(Chairman UG board of studies, Managenent and a Busi ness studies, Dr. |ndu
C.Nair, Dr. Sajith Kuma |.V (Representing Managenent and Busi ness studies) and
Dr. Priya Senan (Representing Bi otechnol ogy) are nenbers of the highest
deci si on maki ng body the Academic Council of the M5 University. At the
begi nning of the academni c year, the college publishes an academ c cal endar. The
exerci se of calendar preparation is under taken by a conmittee headed by a
senior faculty with representation of faculty menbers fromall departnments and
adm ni strative superintendent. The work of academ c cal endar starts in the even
senester of the previous acadenic year itself. The curriculumconmittee headed
by the Principal sets the tine table schedul e of each progranme and subject for
teachi ng which includes |ecture hours, practical sessions, field studies,
visits and exam nations. The head of the departnents conducts academ ¢ pl anni ng
neeting to plan and organi ze the schedule of |ectures and distributes the
syl I abus anong the faculty nenbers of the departnent. The faculty peer group
neetings are held to discuss the content of each course (paper) this clarifies
and clears the inclusions needed to nake the course conplete. The faculty
menbers are instructed to conplete the syllabus within stipulated tinme. If, for
any reason, a faculty fails to finish his/her syllabus within the stipul ated
time, he/she is asked to arrange extra classes for his/her subject. In UG
cl asses, special classes are arranged for slow | earners and peer groups are
fornmed to assist slow learner with the help of fast |earners. As per the
requi rements new books are ordered on the recomendati on of the concerned
teachers and students. For inplenentation of curriculum the teachers have
i ncluded teachi ng nethods such as presentation, |live case studies, semnars,
assignnents, special practical sessions etc. for effective curriculumdelivery.
The coll ege receives regular updates of circulars through letters and emails
fromthe University, regarding any changes or nodification in the curricul um
The principal inforns the concerned teachers about changes and gives the copy
of the same. All faculty menbers attend neetings and wor kshops on syl | abus
revision and curricul um enhancenent. The participation in such neetings and
wor kshop hel p faculty in understanding the perspective of curriculumchange. In
the academ ¢ year 2018-19 the MG University has organi zed a series of workshops
for introducing outcone oriented exam nati on question paper setting. Qur
faculty nmenber and nenber of the Mahatnma Gandhi University Syndicate Prof.
Praveen Kumar V.S was the convener of the comrittee to revanp PG exani nation
system of the University. Al PG departnent teachers of our college actively
participated in this endeavor and contributed significantly towards it. The
guestion bank systemintroduced for UG exam nation by the university had active
contribution fromall faculty menbers and students of our college. The new
systens of exami nation of our university, especially in tinmely publication of
results has received great appreciation fromall stake holders and our
contribution to it is significant and well acknow edged by the university. The
student community on a whole and especially the PG students appreciate the
confort and relaxation, our curriculumdelivery provided to them for facing
uni versity exams. Curriculumdelivery narrowed the gap between student and
staff expectations. It enriched the |earning and teaching process and
consequentially, many a student of the UG and PG | evels of this college bagged
ranks at the university level in various years.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Tal |y ACE NI L

Conput er NI L
har dwar e
assenbl i ng
and
net wor ki ng
progr amme
for PG
students

02/ 02/ 2019 1

05/ 01/ 2019 3

Accounting p
r of essi onal s

Accounti ng
sof t war e
ski Il

Conmput er pro Hardware and
fessional s net wor ki ng
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCA Comput er Applications 01/ 06/ 2018
BBA Busi ness Admi ni stration 01/ 06/ 2018
BSc Mat hemat i cs 01/ 06/ 2018
BCom Conmmer ce 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
60

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ASAP

01/12/ 2018

25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBC Bi ot echnol ogy 13
BBA HR, Fi nance, Mar ket i ng 60
Oper ati on
BCA Conput er application 59
VBc Conput er Sci ence 23
BCom Conmer ce 69
BSc Mat hemat i cs 21
MCom Conmer ce 22



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/424_Program_introduced_1575975487.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/424_Value_added_courses_1575873150.xlsx

VBc Physi cs 17

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The devel opnent of any organi zation especially a coll ege depends heavily on a
wel | functioning feedback system It requires a thorough preparation to
initiate launch and inplenment the feedback system Qur coll ege has been
practicing a feedback system accommodati ng the stake hol ders including staff,
students and parent. The college is preparing a feedback platformto include
Al ummi and enpl oyers. This we believe would help the individuals and

organi zation to i nprove the performance and effectiveness. Feedback is obtained
fromboth the faculty menbers in our college and other institutions who serve
as external exam ners. The feedbacks are properly anal yzed and used to update
the curriculumdelivery. Parents are inportant stake holders of this system
parents neetings are periodically held at two [ evels, one at college |evel and
another nore frequently at class level. Their feedback and suggestions are
regul arly obtained through such neetings which are inportant events of the
coll ege. The foll owing paraneters are accommpdated in the feedback. ¢ Teaching
faculty o Fee structure « Discipline « Attendance ¢ Infrastructure e«
Environnent ¢ Transportation facilities o Career guidance and placenent -
Conpetitive exam nation Coachi ng progarnmes ¢ Gender issues Every parents who
visit our campus is treated with honor and each has to fill a questionnaire

bl ank prepared in English or |ocal vernacul ar | anguage Ml ayal am before the
meeting with the faculty and the Principal. The feedback received from al
these initiatives are discussed in Parent Teachers Associ ati on CGeneral Body
Meeti ngs, Executive neetings and significant ones are brought to concerned

pl anning forumfor inplenentation in the next years plan. Student’s feedback on
staff received every year. They are very inportant information inputs for
curriculumdelivery design, infrastructural devel opment and institutiona
policy framng. The follow ng paraneters are considered to obtain student
feedback. ¢ Acadenic content ¢ Useful ness of teaching materials ¢ Furthering

|l earning « Tinelines of practical work ¢ Value of m dprograme assignnents e
Fai rness of evaluation ¢ Interaction with faculties « Interaction with

admi ni stration « Conputer facilities o Library facilities o Extracurricul ar
facilities o Curriculumenrichment The faculty neetings and col | ege counci

di scuss the main feedback information in fram ng teaching — | earning plan

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Mat hemat i cs 30 149 24



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/424_Projects_undertaken_1575873181.xlsx

BBA Busi ness 70 330 63
Admi ni stration
BCom Fi nance and 70 717 65
Taxati on
BCA Conput er 70 278 69
Application
MSc Physi cs 25 469 16
MCom Conmmer ce 25 160 14
VBC Bi ot echnol ogy 18 373 13
MSc Conput er 30 202 21
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 642 77 23 8 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 0 9 9 0

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At SAS SNDP Yogam College learners is enabled optionally to access support mechanism to need their
academic and personal support needs. It aims to ensure that learners have the option to work with a mentor who
will offer support and guidance on academic and personal support needed issues which create a personal
relationship for better understanding of the student’s aspiration strengths and weaknesses. Our mentoring policy
is guided by certain important principles. « Support the learner to achieve their potential in an environment where
their wellbeing fulfilled. « Eradicate dropout of students with additional support in academic matters. « To attract
all students to the mentoring system. The mentors at our college extent the following services « The mentors
should try to understand their mentees and help them to settle well in the new environment. « The mentor will act
as guide, coach and role model for the trainee. « The mentor should interact periodically with the trainee to
review experience gained and set objectives for the next period. « The mentor will play a critical role in the
mentees. Internship and Placements by helping them prepare for the professional competence programme. « All
mentors should keep a confidential data sheet about their students which records a report of mentoring done by
the teachers. Mentee are to be responsible in following ways ¢« Mentees should be regular and punctual for
meetings with the mentor. « They must adhere to the Mentoring Programme procedures. ¢« They must attend
training as directed by the mentor.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

719 31 1:23



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/424_Demand_ratio_1576653214.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

32

31

1

1

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc BSc Mat hemati cs | SEM 30/ 11/ 2018 24/ 10/ 2019
BSc BSc Mat hemmti cs IV SEM 30/ 04/ 2019 28/ 06/ 2019
BSc BSc Mat henati cs V SEM 30/ 11/ 2018 07/ 02/ 2019
BSc BSc Mat hemati cs VI SEM 30/ 04/ 2019 29/ 04/ 2019
BBA BBA | SEM 30/ 11/ 2018 24/ 10/ 2019
BBA BBA IV SEM 30/ 04/ 2019 28/ 06/ 2019
BBA BBA V SEM 30/ 11/ 2018 07/ 02/ 2019
BBA BBA VI SEM 30/ 04/ 2019 29/ 04/ 2019
BCom BCOM | SEM 30/ 11/ 2018 24/ 10/ 2019
BCom BCOM IV SEM 30/ 04/ 2019 28/ 06/ 2019
BCom BCOM V SEM 30/ 11/ 2018 07/ 02/ 2019
BCom BCOM VI SEM 30/ 04/ 2019 29/ 04/ 2019
BCA BCA | SEM 30/ 11/ 2018 24/ 10/ 2019
BCA BCA |V SEM 30/ 04/ 2019 28/ 06/ 2019
BCA BCA V SEM 30/ 11/ 2018 31/ 01/ 2019
BCA BCA VI SEM 30/ 04/ 2019 29/ 04/ 2019
MCom MCOM 11 SEM 30/ 12/ 2018 20/ 07/ 2019
MCom MCOM IV SEM 31/ 05/ 2019 31/ 10/ 2019
MSc BTPG | SEM 18/ 01/ 2019 12/ 12/ 2019
MSc BTPG IV SEM 30/ 05/ 2019 01/11/ 2019
MSc Conput er | SEM 20/ 12/ 2018 13/ 01/ 2019
Sci ence

MSc Conput er IV SEM 30/ 05/ 2019 18/ 09/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/424_Honours_recieved_1576046538.xlsx

Sci ence
MSc BTPG 11 SEM 30/ 12/ 2018 12/ 06/ 2019
MSc COVPUTER [l SEM 30/ 12/ 2018 02/ 07/ 2019
MSc PHYSI CS [l SEM 30/ 12/ 2018 20/ 07/ 2019
MSc PHYSI CS IV SEM 31/ 05/ 2019 27/ 11/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The CBCS — Under Graduate system and CSS — Post Graduate system envi sages
continuous eval uation of students at the institutional |evel. The conponents of
internal evaluation for each programme include internal exam nations, class
sem nars, assignnments, casestudy presentations, renedial exani nations, paper
presentati ons and book and chapter reviews. The coll ege at under graduate |evel
practices all eval uati on nmeasures except book reviews. The internal
exam nation, class semnar participation, assignnents (nmaxi mum 3 papers) and
case study presentations are nmandatory. The weak students are given chance
appeari ng chapter w se renedi al exani nation. Paper presentation and chapter
reviews are optional facilities, a group of five students can take up this to
enhance their visibility while faculty assigns internal grades to students. For
PG students paper presentations (internal) and at sem nars organi zed by
external agencies are duly credited. The chapter review and book revi ew at
class roomlevel are given due credit in internal evaluation. The practica
sessions in science subjects and field studies in managenent and conmerce
subjects are integral part of evaluation system Additional practical sessions
are provided to evaluate the learning level when a student find difficult to
concei ve an experinent or progranme. The internal evaluation is transparent and
the credits are published before senester exanmi nation. There is a conplaint and
redressed nmechani sm functioning at departnental |evel and if not resolved can
find redressed at the college principal’s final appellate |evel. These
mechani sms make internal evaluation effective fast, equitable transparent and
ef fective. The innovations and student’s initiatives are duly counted for.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege annual acadenic planning is an exercise which starts in the even
senester of the previous academic year itself. The prelimnary neetings start
in the nonth of January and two day workshop is held on second week of February
followed by finalization of acadenic calendar in third week of April. The
wor kshop wi Il have external experts deliberating on the recent devel opnents and
the coll ege managenent is duly represented in the proceedi ngs of the workshop.
The workshop sets the tone and direction of the next year academ c plan. This
will be followed by department w se discussion and planning of nonth w se
activities of each departnent. These plans are presented before the general
body by respective departnent heads. The annual plan takes it shape at this
del i berati on by avoi dance of duplications and om ssions. These drafts go to
departnent faculty neetings for further detailing and preparation of derivative
pl ans and budget. The college council held on third week of April finalizes the
annual academnic plan for the next year which is send to managenent for vetting
The conponents of academ c cal endar include academi c progranmes, extension
activities, examnation tinme table, nonacaden c activities, conmmenprations,
observance of special occasions/weeks, canps, vacations/holidays etc. The
adherence of exam nation cal endar of acadenic year 201819 was put to hard test
due to the unprecedented floods and natural calamty that hit our state and
district. The exam nations were postponed and nmany schedul ed activities were
post poned and few dropped. But overall college adhered to the plan in nore than



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/424_Evaluation_1576734512.xlsx

50 of activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sascol |l egekonni .in/assets/i mages/ Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
BCom BCom Conmrer ce 67 47 70. 15
BSc BSc Mat hemat i cs 20 15 75
BBA BBA Busi ness Adm 61 34 56
inistration
VBc VBc Physi cs 17 9 52.5
VBC VBc Bi ot echnol og 13 9 69. 2
y
MSc MSc Conput er 28 24 85.71
Sci ence
MCom MCom Commer ce 22 13 59
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://sascol |l egekonni.in/assets/imges/ Students_ Satisfaction_Survey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 Busi ness 0.1 0.1
( Speci fy) I nnovati on and
I ncubati on
center
(BI1C, MG
Uni versity,
Kot t ayam
Any O her 7 Konni 0.01 0.01
( Speci fy) Gramapanchayat h
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



http://sascollegekonni.in/assets/images/Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/424_Pass_percentage_1575363957.xlsx
http://sascollegekonni.in/assets/images/Students_Satisfaction_Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/424_Research_Fund_1575364116.xlsx

privacy preserved data Conput er Sci ence 22/ 11/ 2018

m ni ng
A sem nar on Production Busi ness adm ni stration 16/ 01/ 2019
and marketing of mlk
product
Trai ni ng on Goods and Conmer ce 15/ 10/ 2018
Servi ce Tax
Oientation on Tally soft Conmer ce 15/ 10/ 2018
war e
New Chal | engesRevi sed | PR | Busi ness Admi nistration 18/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nat i onal Dr.Priya Senan | MG University 23/ 01/ 2019 Ext ensi on
Service Schene Vv
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

nil 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

I nt ernati onal Bi ot echnol ogy 3 2.9

Nat i onal Conput er sci ence 14 4.11

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Conput er Sci ence 26

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Number of
citations

Institutional
affiliation as

Year of Citation Index

publication

Name of
Author

Title of the
Paper

Title of journal



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/424_Awards_won_1575873480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/424_Incubation_centres_1576041384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/424_journals_notified_on_UGC_1575873504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/424_Books_and_Chapters_1576480483.xlsx

mentioned in | excluding self
the publication citation
Personalis | Rajesh N [Internatio 2018 0 SOCS, My 0
ed and Shyni nal Uni versity
Traj ectory S Das Jour nal of Kot t ayam
anonym zat Informatio
ion n
t hr ough Technol ogy
sensitive springer
| ocation
poi nts
hi di ng
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 15 9 2 0
rs/ Wor kshops
Present ed 17 13 1 0
paper s
Resour ce 1 1 2 7
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Day NCC and Physi cal 1 32
Cel ebration Educati on
depar t nent
Vanayat hr a Bhoom thra C ub and 3 43
Konni Forest Range
O fice, Sparrow
Nat ure conservation
forum
Ozone Day Awareness Bhoomithra C ub 1 70
class to school
students SN Public
School

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/424_Bibliometrics_1575873556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/424_Index_1575976139.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/424_Faculty_participation_1575873583.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/424_Extension_1575873640.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ext ensi on
activities

Best

Nat i onal
Service Schenme Unit
and Progranme
of ficer

NSS of fi ce,
Uni versity

MG

100

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at h NCC Uni t Col | ege Canpus 1 52
Cl eani ng
Nat i onal NSS Unit / Fl ood relief 2 5
Servi ce Schene Suchi t hwa activities
m ssi on Packi ng kits
Nat i onal NSS Unit / Fl ood Reli ef 2 24
Servi ce Schene Suchi t hwa activities
m ssi on cl eani ng
Nat i onal NSS Unit / Bl ood donati on 2 9
Servi ce Schene Bl ood Donors
Ker al a
Nat i onal NSS Unit / Cbservane on 2 58
Service Schene |District Legal |Public Property
Servi ce Prot ecti on Day
Aut hority
Nat i onal NSS Unit / Yout h day 2 159
Servi ce Schene | Youth welfare cel ebrati ons
depart nent

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration T

o} Participant

proj ect Work

St udent

CPCRI

15/ 03/ 2019

15/ 06/ 2019

02



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/424_Awards_for_extension_1575873675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/424_Students_in_extension_1575626400.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/424_Collab_activities_1575976360.xlsx

pr oj ect Kayankul am
Proj ect work St udent Sugar Cane 15/ 03/ 2019 15/ 06/ 2019 02
pr oj ect research
I nstitute,
Coi nbat or e
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tally Sol utions 25/ 09/ 2019 Students Training 58
Pvt.Ltd
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

25

20. 54

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Canpus Area Exi sting
Classroons with LCD facilities Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Canpus Net Ful l'y 5.0.1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Ref er ence 366 102000 10 2400 376 104400
Books
e- Books 5000 50000 0 0 5000 50000
Jour nal s 12 15400 0 0 12 15400
e-Journal s 5000 0 1 1220 5001 1220
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/424_Linkages_1575286990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/424_MoU_1575530896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/424_Library_1575347742.xlsx

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Existin 65 2 1 0 1 5 0 0 0
g
Added 20 0 0 0 0 0 0 0 0
Tot al 85 2 1 0 1 5 0 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L NLL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15 13 10 7.5

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

There are established systens and procedures for maintaining and utilizing
physi cal, academ ¢ and support facilities. The corporate nmanagement of SNDP
Yogam col | eges continuously strive to neet the grow ng needs of the
institution. They work in tandemw th the college RDC, planning comittee/
staff council in nmaking avail abl e adequate physical infrastructure. Annual
upgradation of facilities to create a good teaching | earning environnent is the
primary function of the planning committee/staff council. There is a planning
comrttee functioning in the college. This comiittee consists of all HOD s | QAC
coordi nator and RDC nenber. e« Annual neeting is convened before the start of

the academic year. ¢ There are neetings across the academ ¢ year also. ¢ The
conmm ttee assess the infrastructural requirements in the canpus. ¢ The
di scussions of conmttee are placed before the nmanagenent conmittee , which

prepare a priority plan. ¢« Managenent finance comrttee prepares a budget for
t he academic year on priority basis. ¢ Approval of funds in made by the
Manager, Corporate Managenent. ¢ Sanction orders or vetting of proposal is
fol |l owed by managenent technical teamincluding Engi neer, Education Secretary,
Academ ¢ O ficer and Principal inplenenting the proposal. The institution is a
much sought after venue in this rural district for the conduct various



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/424_e-content_by_teachers_1576041700.xlsx
NIL

conpetitive exam nations. The institution opens its doors for extension
activities such as NSS and NCC canps, renedial classes, |iteracy prograns,
relief center, etc. Mintenance policy ¢ The nai ntenance work in the canpus
nostly takes place during April/My nonths. ¢ The Engi neering department of our
corporate nmanagenent, Principal and RDC are incharge of the mai ntenance worKk.

http://sascollegekonni.in/assets/images/Procedures_and_policies%20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student nerit 11 27000
frominstitution schol arship
Fi nanci al Support
from QG her Sources
a) Nati onal Post matric, 16 180000
Central sector,
Sout h i ndi an bank,
Suvarna jubil ee
merit schol arship
b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2018 12 Physi cal Educati on
Depart nent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Conpet eti ve 165 0 4 0
Exam
training
2018 H gher 87 87 10 5
Educati on
and Career o
pportunities
training
2018 H gher 40 40 0 0
Educat i on
and Career o
pportunities
Trai ni ng



http://sascollegekonni.in/assets/images/Procedures_and_policies%20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/424_Scholarships_1576056627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/424_Development_Schemes_1575531166.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Eur eka 145 21 Mari an 26 0
For bes col | ege
Pvt. Ltd Kutti kkanam
Christhu
Jyot hi Chang
anasserry
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 2 VBc Bi ot echnol og NIT Mrech, Mphi l
y Thri chy, M5
Uni versity
2018 20 BCA Conmput er MG MSc. , MCA,
Sci ence Uni versity, [Job Coaching
SAS Col | ege,
konni
2018 11 BSc Mat hemat i cs Ker al a, MBA, Msc
Calicut, MG
Uni versity
2018 27 BBA Busi ness Ads (M5 Uni versit VBA
mnistration | vy, Keral a,
Cochi n Uni ve
rsity, Bharat
hi yar Uni ver
sity, Bangl or
e University
2018 40 BCom Conmer ce MG CVA, MBA, MCom
Uni versity, , CA, JOB
Bangal ore COACHI NG
Uni versity,
| CAl, | CVA
2018 17 MSc Physi cs Brilliance Conpetetive
exam
Coachi ng



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/424_Guidance_1575531305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/424_Placement_1576667878.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
CAT 1

TOFEL 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

200

Regul ar coachi ng on
At hl etics, Foot ball,
vol l ey ball, table
tennis, shuttle
badmi nt on, chess, Hockey,
Rol | er sports, kabadi

col | ege Level

Inter Collegiate 100
participation in selected

ganes

Uni versity

Inter Cl ass Conpetitions 300

in selected ganes

Col | ege

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has an active students union which function under the guidance of
staff adviser and the council. The council hel ps share students i deas,
interest, requirenents and concerns with teachers and managenent. The students
union is active in activities within and outside outreach programes. The union
comprises the followi ng nenbers ¢ Chair Person ¢ Vice Chair Person ¢ Genera
Secretary ¢ University Union Councilors 2 o Magazine Editor « Arts C ub
Secretary ¢ Lady Representatives 2. The coll ege union general body consist of
two representatives (one boy and one girl) fromall classes. The parlianentary
node of election is followed is followed from 201718 onwords. ¢ The college art
festival is two day platformfor students in creative and perfornmng art
conpetitions. ¢ The college regularly participate in the Mahat ma Gandhi
Uni versity Youth Festival and has won a nunber of prizes and recognitions. -«
The student’s union has contributed nuch to enhance the sports performance of
the institution. The major activities of the college union are as follows -
Coordi nating curricular, cocurricular and extracurricular activities of the
student community within and outside canmpus. ¢ Celebrating major festivals and



https://assessmentonline.naac.gov.in/public/Postacc/Progression/424_Progression_1575364905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/424_Qualifying_1576046802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/424_Activities_Organised_1575975148.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/424_awards_in_activities_1576046903.xlsx

Nati onal and International days of Inportance. ¢ Conduct of College day
cel ebrations.  Conducting canpus, extending charitable and community services.
Two student representatives are nominated to | QAC. They participate in the
periodic | QAC neetings. They coordinate feedback from students on various
student support progranmes and play an active role in all the awareness
programmes and extension activities. The student editor is responsible for the
publication of the college magazi ne. The clubs and cells organi ze rel evant
programes to train and equip students to fulfill the vision and m ssion of the
col l ege clubs, cells and associ ations.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has an active Alumi Associati on — SASAA ( Sahodaran Ayyappan

Smar aka Al ummi Associ ation). The mission of the association is to foster strong
bonds with the institution. The association is registered under the
TravancoreCochin Literacy, Scientific and Charitable Society Act 1955 on
Novenber 30,2016 with registrati on nunber PTM TC/ 367/2016. The activities and
contribution of the association are following. 1. Role in academ c activity

Al utmae serve as a nenber of the 1 QAC — RUSA Monitoring Cell and the advisory
comm ttee. They serve as resource persons for seninars and val ue education
classes and play a key role in groom ng students for various conpetitions and
pl acenents. They give feedback on curriculumand facilities available on the
canmpus and contribute to the inprovenent of infrastructural facilities. Value
education, noral instruction and renedi al classes, for students are taken by

Al utmae vol unt eers. The Al unmi Associ ation hel ps by contributing various
gadgets, sports kits, financial assistance to needy students, etc. 2. A umi
Meeting There is periodic neetings at the alumi executive commttee through
every year. The nenbers are constantly present for all major events in the
col l ege rendering their whole hearted support and cooperati on SASAA has a
chapter at UAE which organi ze annual get together neetings. 3. Social
Responsibility Initiative SASAA has al ways been in the forefront is dispensing
its social responsibilities. During the natural disaster caused by the rain in
July and August in Pathananthitta, Kerala SASAA and its nenbers were actively
involved in collecting and distributing relief supplies to the affected peopl e.
Through its activities, SASAA reached out to its nenbers who have been affected
through this natural calamty.

5.4.2 — No. of enrolled Alumni:

1100

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

9/ 09/ 2018 and 7/04/2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Sahodaran Ayyappan Snaraka SNDP Yogam Col | ege i s managed by Corporate
Managenent of SNDP Yogam col | eges, Kollam It was established at Konni in
Pat hananthitta District in 1995, when Konni was an educationally backward

village of Kerala. The college has a system of governance that is secular in




nature by a supportive and proactive nanagenent, where authority and
responsibility are assigned, delegated and shared in a climte of mnutual
respect. The college is unequally positioned to pursue, |liberal, broad based
I earning in which inquiry and teaching proceeds in tandem W challenge our
students and ourselves to think rationally, critically and creatively in
i felong engagenents in our human and natural worlds. W are conmitted to
outreach that pronotes the comon good that enpower |ocal, state, national and
gl obal communities. W believe in Sreenarayana Gurudevan’s teaching of one
caste, one religion and one God. The coll ege stands for academ c excellence
devel opnment of skills and character fornmati on based on the |ove of God and
service of man as nodel ed by Sreenarayana Gurudevan, to produce intellectually
trained, nmorally upright, socially commtted and spiritually inspired young nen
and wonen of India. The college endeavors to achieve the integral devel opnent
of hurman personality ensuring the possibility of living a fully human
exi stence. It focuses on human enpowernent and preferential option for the
poor, and marginalized in its endeavor to ensure the holistic devel opnent of
students. The system of governance ¢ The managenent of the college is vested in
the SNDP Yogam Managenent conmittee of the coll ege consists of the nenbers of
executive comittee of the SNDP Yogam together with the Principal of the
coll ege who is an Exofficio menber. The general secretary of SNDP Yogamis the
manager of the college. ¢« The nanagenent committee, religion devel opnment
conmmittee, finance commttee, college council, |IQAC and UGC cell play an
inmportant role in fram ng policies and executing them < The coll ege counci
conprising of the Principal, Head of all departnents, head of the
adm nistrative office and elected nenbers fromthe staff (2 nenbers) discuss
all programes issues and take major adnministrative decisions. ¢ The | eadership
of the institution interact with and involves all major stakehol ders through
meetings with the students union, staff association, PTA and Al umi
associ ation. Participation of teachers in decision maki ng body The nmanagenent
endeavors to transformthe faculty into individuals conmtted to the
devel opment of the institution. Faculty nmenbers are: ¢ G ooned to take
| eadership positions. ¢ Send for |eadership training programmes. ¢ |nnovations
are encouraged. ¢ Encourage to take |lead roles as Principal, |QAC Coordinator,
NAAC Coordi nator. Menbers of different academ c bodies of University like
Syndi cate, Academ ¢ Council and Board of Studies. ¢ Encourage to function as
course coordinators UGC cell, coordinators of various clubs and as research
gui des.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Several faculty nenbers are invol ved
in course restructuring and revi sion
commi ttees constituted by MG
Uni versity. ? Acadenic Mnitoring
Committee | ooks into overall academ c
growth and quality inprovenent. ? Wrk
| oad distribution as per specialization
of faculty nenbers. ? Provision for a
departnental noderation conmttee. ?
Exami nati on conmittee ensures snooth
conduct of exami nations. ? Severa
faculty nenbers are active nenbers of
Uni versity appoi nted exam nation




conmttee to franme question papers and
eval uat e exam nation scripts.

Teachi ng and Learni ng

? Highly qualified and dedi cated
faculty. ? Healthy interaction between
students and faculty which goes beyond

the classroons. ? Learning beyond

curriculum ? Innovative nethods are
adopted for teaching and | earning
process. ? Renedial classes are held
for the students requiring additiona
hel p.

Exam nati on and Eval uati on

? Continuous eval uation through
di fferent nmethods |ike interna
assessnent test, assignnents,
presentations, projects, etc. ?
Transparency i s maintained in
eval uation process. ? Exam nation
committee to ensure snooth conduct of
exam nations. ? The end senester
exam nation question paper is set by MG
Uni versity. ? The practical exam nation
is conducted with internal and externa
exam ners appoi nted by the
superi ntendent of exam nation.

Resear ch and Devel opnent

? The col | ege has established a
research pronotion council with
research experience and aptitude to
pronote research aptitude anpng
faculty. ? Faculties are encouraged to
do research and also avail FIP if need
arises. ? Faculties are encouraged to
apply for major and nminor projects. ?
Faculties are encouraged to do projects
by availing fund from agencies |ike
KSCSTE. ? Coll ege provides all support
for research and devel opnent [|ike
sanctioning duty | eaves, encouraging
faculty to interact with faculty from
ot her institutions.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

? 3 fullfledged Conputer Labs. ? Fully
equi pped library with autonation
facilities. ? Classroons with
projectors. ? 24x7 WFi facilities.

Human Resour ce Managenent

? Faculty and Staff are encouraged to
partici pate sel fdevel opnent programes.
? Adm ni stration supports faculty,
staff and students with necessary and
rel evant support to optimze their
wor k. ? Managenent and PTA officers
24x7 support for infrastructura
requirements especially, electricity,
wat er supply and routine nai ntenance

Industry Interaction / Coll aboration

? Departnents are encouraged to make
their courses of study relevant to
i ndustry. ? Industrial visits, lectures
by i ndustry experts and domai n experts




are regul arly conduct ed.

Adm ssion of Students

? An adm ssion commttee nonitors the
adm ssion procedure. ? Details
regardi ng the admi ssion process is
given in prospectus, college website
and col | ege hand book. ? The coll ege
follows the norns stipulated by the
University. MG University has
i mpl emented CAP from acadeni c year
201011 onwards. ? Admission to the
communi ty and managenent quota are done
t hrough the coll ege as per the
university norns. ? The institution
applies for marginal increase of seats
whenever necessary. ? There is a help
desk for assisting students to apply
for CAP. ? The list of candidates
admtted is given to the University.
Percent age wi se allocation of seats:
General nmerit : 40 SC/ ST nerit : 20
Community nerit : 20 Managenent : 20

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

1. Salary and service natters are
t hrough service payroll and
adm ni stration representing Keral a
(SPARK) 2. Schol ar ships and grant
allotments through Bill Integrated
Managenent System (Bl MS) 3. Provident
Fund Enpl oyees through gain PF
(Governnment aided institution PF) 4.
Enpl oyee group insurance adm ssi on,
cl osure through VI SWAS Software 4.
Publ i c Fund Managenment System for
recei pt, Managenent and di sposal of
UGC, RUSA and ot her devel opnent
assi stants. 5. Pension and retirenent
funds Managenent through Pensioners
I nformation System

Exam nati on

Students.ngu.ac.in link used for
exam nation registration online
guesti on paper downl oadi ng transfer of
internet credit.

Adm ni stration

Onl i ne submi ssion of docunents through
the link collegiate edu. keral a. gov,
hi gher educati on. keral a. gov for all

adm ni strative communi cati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided




No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 04/ 02/ 2019 08/ 02/ 2019 5
Devel opnent
pr ogr amre
Facul ty 1 06/ 05/ 2019 10/ 05/ 2019 5
Devel opnent
Pr ogr amre
Ref resher 1 14/ 11/ 2018 04/ 12/ 2018 21
Cour se
Ref resher 1 12/ 09/ 2019 25/ 09/ 2019 14
Cour se
Ref r esher 1 16/ 09/ 2019 28/ 09/ 2019 13
Cour se
Tr ai ni ng 1 02/ 12/ 2018 17/ 12/ 2018 16
Pr ogr amre
Trai ni ng 1 16/ 01/ 2019 26/ 01/ 2019 11
Pr ogr amre
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Famly Health Care Card,
Sree Narayana Medi cal
M ssi on Kol I am

Fam |y Health Care card,
Sree Narayana Medi cal
M ssi on Kol | am

Ni |

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/424_Faculty_Emp_1576054874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/424_Development_training_programmes_1576054973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/424_Training_Programmes_1575349414.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Two types of audits are conducted in this college.First one is the departnental
audit conducted by the audit team of the office of the Deputy Directorate of
Col | egeat e Education, Kottayam and the second one is the audit conducted by the
Princi pal Account Ceneral of Kerala. As far as the college is concerned no
maj or irregularities had been noticed by the audit team

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 2054186 Pur chase, Constructi on,
Renovati on
View File
6.4.3 — Total corpus fund generated
2054186

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c Yes Special Ofice Yes I QAC
Academ c
Admi nistrative Yes Special Ofice Yes I QAC
Academni c

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Coaching center for conpetitive exans 2.Upgrading Infra structure facilities
3. Student schol arshi ps 4. Fi nanci al support for | QAC activities

6.5.3 — Development programmes for support staff (at least three)

wor kshops and conferences 2.
assistance to the staff.

1. Financial assistance for attending sem nar,
Fam |y health card. 3. Need based fi nanci al

6.5.4 — Post Accreditation initiative(s) (mention at least three)

IQAC. 2. Orientation Programme to teachers and students.
infrastructural facilities.

1. Reconstitution of
3. Upgradation of

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Orientation 26/ 07/ 2018 26/ 07/ 2018 27/ 07/ 2018 65
Programme to
St udent s



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/424_Funds_or_Grants_1575630128.xlsx

progranme to
Teachers

2018 Oientation 07/ 06/ 2018 07/ 06/ 2018 07/ 06/ 2018 25
Programe to
Teachers
2018 Orientation 11/ 12/ 2018 11/ 12/ 2018 11/ 12/ 2018 37

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Personal ity 16/ 10/ 2018 16/ 10/ 2018 160 0
devel opment in
yout h

Pai nti ng 28/ 01/ 2019 28/ 01/ 2019 12 0

Conmpetition -

Nal e

Sree I nn I nnale

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 07/ 06/ 201 7 Survey Savi ng 64
8 Habi t s

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Hand Book/Di ary

01/ 06/ 2018

al |

The hand book is used to
students and staff at
t he begi nning of an



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/424_Quality_Initiatives_B_1575532236.xlsx

r

academ c year. The val ue

expect ati ons and

prof essi onal ethical code

of conducts are clearly
expl ai ned through the

publication of handbook.

The content of the hand

book is explained to the

students in their

orientation progranme (at

the begi nning of their

programe) and refreshed

t hrough t he annual
efresher progranmes. The
parents are al so

expl ai ned about the broad

aspects of ethical code

of conduct. The students

and parents feedback
system provi de val uabl e
i nformation about the
status of our overal
conduct .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Fl ood relief 15/ 08/ 2018 15/ 09/ 2018 300
Awar eness of child 12/ 06/ 2018 13/ 06/ 2018 100
| abour
Readi ng day debate 20/ 06/ 2018 20/ 06/ 2018 44
Bl ood donati on 09/ 07/ 2018 09/ 07/ 2018 7
(Snehat hul I'i kal)
Bl ood donati on 05/ 09/ 2018 05/ 09/ 2018 4
(Snehat hul I'i kal )
Bl ood donati on 17/ 09/ 2018 17/ 09/ 2018 2
(Snehat hul I'i kal)
Bl ood donati on 24/ 09/ 2018 24/ 09/ 2018 2
(Snehat hul I'i kal)
Bl ood donation canp 04/ 10/ 2018 04/ 10/ 2018 74
Legal survey 12/ 09/ 2018 14/ 09/ 2018 64
Anti drug sem nar 16/ 10/ 2018 16/ 10/ 2018 159
Public property 01/11/2018 01/11/2018 58
protection day
Road safety and 03/ 11/ 2018 03/ 11/ 2018 113
Traffic rule class
Eye care canp 14/ 11/ 2018 14/ 11/ 2018 33
Al DS Day poster 01/ 12/ 2018 01/12/2018 9
maki ng
Snehaspar sham 17/ 02/ 2019 17/ 02/ 2019 6

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




1. Planted 800 saplings of Anjilee tree (Artocarpus hisutus) to give green
cover and to check soil erosion. 2. Construction of a reservoir to store the
water froma natural spring inside the canmpus. This water is used for al
pur poses of the canpus even in the heights to drought. The quality of water is
admrable. 3. Al students and staff use only reusable plates, cups, Tiffin
carriers and avoi d single use packed |unch. Encouragi ng usage of paper pens,
i nk pens and pencils. 4. Pooling of cars by staff for travel to canpus. 5. Ban
of junk food in canpus canteen.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Response Sahodaran Ayyappan Smaraka SNDP Yogam Col | ege, was envi si oned as an
institution that woul d earnestly work towards occupyi ng horizons of know edge,
to extend them and to ask bold questions that drive exploration forward, use
teaching, learning and discovery as neans to enrich |ives, solve problens
extend opportunity and create a better world. In time with this vision the
col l ege through a Progranme “Jagratha” has devel oped a bold initiative to
noni tor the drug use and abuse anpbng students of secondary and hi gher secondary
school s in Konni Taluk. The intension is to create strong defense agai nst drug
mer chant in our campuses. The adol escence the nost vul nerabl e age group with
little defense against such evil designs needs enotional and physical support
fromthe society. The “Jagratha” programe envi sages enotional and factua
support to fight this nenance at the school level. ¢ To create an awareness
anong students, parents and teachers the designs of drug peddlers. ¢ To create
awar eness about the vul nerabl e occasi ons, events and spots where these
operators get reach to their targets. ¢« To develop a protocol for parents and
teachers to deal with drug use situation. ¢« To engage councilors with
counselling for victinms. ¢ To develop a data base about drug rel ated cases and
attenpts. Inplenentation Strategy Under the Unbrella of “Jagratha”, each UG
Departnent of the college adopt an area in the Konni Taluk, |list the high
school s and hi gher secondary schools. In corporation with Excise Departnent the
Jagrat ha volunteers install conplaint, suggestion and crime reporting drop
boxes in all schools. The information gathered is passed on to the excise
departnent and the area wi se team prepares half yearly report on drug
activities in each area which is submtted to authorities for interventions.
These reports are then periodically conpared to acess the progress of
i ntervention. The Jagratha volunteers performdenonstration art forns such as
kadhaprasangam skit, flashnob, Duff nmash at schools, public junctions, bus
stands etc. The selected volunteers are given training in counselling. These
vol unteers are used for prelimnary counselling and those found in need for
hi gher counseling are directed to professional councilors enpanelled by
Jagratha. The Academi c year 201819 is envisaged as planning and installation
year of the programme foll owed by active intervention programes in com ng
years. Labour Bank and Training Program: Shakthi The Sahodaran Ayyappan
Smaraka College is into formati on of a Labour Bank and Training Programe for
m croenterprises naned Shakthi. Labour bank is a progranme devel oped to extend
human resources to needed panchayat hs and ot her public organizations,
devel opment projects and socially relevant organizations. The student
vol unteers are inpart services such as DTP, Progranm ng, accounting and even
physical work for conpletion of socially relevant projects. For exanple, extend
their services to Panchayath to conduct a censes survey on sone rel evant aspect
for data collection, devel oping software for m croenterprises, extending tax
consul tancy services, preparing project reports for mcroenterprises,
pal liative care visits, etc. The | abour bank al so plans to extend hel pi ng hand
by donating | abour hours for construction of houses for the econom cally
backward fam |ies. The Shakthi Training Programme to be | aunched in 201920
plans to give training to students and nereby popul ation on a recycling




initiative to make cloth bags to replace plastic carry bags. The project will
cover Konni G amapanchayath and nereby municipality of Pathananthitta. This

recycling initiative uses old clothes and furnishing from households to stitch
cotton shopping bags to be distributed to homes for replacing plastic carry
bags. It is double benefit initiatives to discourage use of plastic bags and
recycle used old cloths which usually forma good part of waste generated by

hones. This mcroenterprises as planned would extend into other activities |ike
sericulture, verm conposting and plant nursery using the expertise from PG

Depart nent of Bi otechnol ogy.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sascol |l egekonni .in/assets/inmages/ Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sahodar an Ayyappan Smaraka SNDP Yogam Col | ege, Konni founded in 1995 is one of
the fast devel oping colleges in the rural village Konni in Pathananthitta
district of Kerala. The college which was started in Konni, the nbst backward
village of Pathananthitta district was the first its kind in the hilly and
forest adjoining area. Since its inception, the opportunities thrown open to
this educationally backward area by this college are enornbus . How it
i nfluenced the socioeconomic life of this rural area can easily be judged from
the achi evenments of our students in their career and the transformation it has
made to the lives of theirs, and their fanm lies. The coll ege enjoys a rea
soci al accreditation in earnest efforts to inparts val ue based education while
steadily upgrading itself to address, the requirenents of this target rural
popul ati on. The college is proved and content to understand that it is
containing to the needs of the nost educationally econonically weaker sections
of our society. The rural location of the college has given it an entirely
different perspective in its plan, conpared to a city college. The college
caters to the dreans of the poor down trodden rural population. As the
resources available to the institution is very limted, careful prioritization
pl anni ng and i nplenentation are required in use of scare resource that nostly
cones from Governnment agencies |ike H gher Education Council, State CGovernnent,
UGC, RUSA, etc. Transparencies ensured in the admni ssion process at all stages
since we are part of the centralized allotnment process by the university.
Soci al econoni ¢ and geogr aphical profile of our students are note worthy. Good
results, canpus discipline and general atnosphere condusive to |earning may be
taken as justification for the uniformy high demand ratio. The coll ege step by
step are enhancing the infrastructure to nmake teaching — | earning nore
effective. Infrastructure upgraded as and when new courses are introduced as
wel | as when revision of curriculumof existing courses warrants extension of
facilities. A vast majority of our students hail from backward area and bel ong
to di sadvant ed soci oeconomic categories. The college help themto overconme such
[imtation, by offering varieties of welfare schenes, |ike free ships,
financial aid, incentives and scholarship for achievers. They are given
adequat e support systemfor exploiting their potential to the nmaxi num The
student’ s progression to PG programes and then to research is good in nunber.
Speci al support provided to students at risk or failure and dropout. Networking
with all stakeholders is in the rise. The coll ege noulds the personality to
students aparts from acadenic orientation. The val ue base education is inparted
to our students to chisel then to be norally upright and socially commtted
citizens.

Provide the weblink of the institution



http://sascollegekonni.in/assets/images/BestPractices.pdf

http://sascol |l egekonni.in/assets/images/lInstitutional Distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future plans of the Academi c year 201920 ¢ Proposal to initiate certificate
courses. ¢ Initiative for introducing nore nunber of academ c enri chnent
programes. ¢ Strengthening of teaching |earning process through the installation
of nore smart class roons. ¢ To inprove the pass percentage and canpus
pl acenments. ¢ Inprovenent of results of the students by naintaining the
conti nuous assessnent through faculty diary and nentorship identify the issues
nmeasures to be taken. ¢ Meeting with | QAC nmenbers on quality enhancenment in
teaching. ¢ Measures to be taken based on acadenmic audit report of each school -
subm t schedul e, feedback. ¢ Enhance alumi participation strengthen feedback
system ¢ Enhance faculty devel opnent programme. ¢ Encourage teachers to undergo
m nor and mmj or research projects. ¢ Conduct a NAAC National Sem nar. ¢ Enhance
extension activity through NSS and NCC. ¢ To run conpetitive exam gui dance
programe. ¢ Conduct social survey to analyze the socio econom c conditions of
BPL fami lies in Konni G amapanchayath. ¢ Mre collaboration with institution and

industries to be initiated. ¢ The current aided PG departnents will be upgraded
to research centers. ¢« Mre nunber of tie up and coll aborations for acadenic
research and extension work. ¢« More Career Quidance and soft skill training

programes. ¢ Facilitate the career advancenent of faculty nenbers. ¢ To enhance
research culture on the canpus. ¢ To have nore industry collaborations and MUs.
* Inprovenment of quality of research through faculty publication and funding
projects. ¢ Oganizing workshop, social sem nar and encouragi ng student for
sports. ¢ To enrich library and conputer courses. ¢ To arrange Sahodharan
Ayyappan Smaraka Intercollegiate/lnteruniversity conpetition.  Proposa
initiated for wonen enpowernent programmes. ¢ To initiate health checkup facility
for staff and students. ¢ Indoor Badmi nton courts. ¢ Undertake infrastructure
Audit. e« Modernization of existing class roonms. ¢ Construct conference hall with
Multimedia lab facility. ¢« Mdification and alteration in infrastructure
facilities. « Administrative and Acadenmi c Audit. ¢ Conduction of social subject
rel ated val ue added activities. ¢« Academ c Adm nistrative Audit.
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